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1. oo faa RfemE vF & sow o : 1x8=8

State whether the following statements are
True or False :

(@) T SRETH X7 AR T 2w |
Job rotation is an off-the-job training
method.

(b) I FEIRT I AWoR FEEP WF WREOR
o3 r=pRed fooe iR = |

Job enrichment involves vertical
expansion of functions and respon-
sibility of the jobholders.
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(c)

(d)

(e)

()
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oSBT @M MY & BT TA GATE
e
The major source of recruitment

for prestigious companies is GATE
Recruitment.

qE PR TH I AT RS A XA
S® o o R Rl o
wEREel 3 CRRIE JER |

Promotion means upward movement
and reassignment of an employee to an
increased responsibility in some higher
grade of job.

T T o P e Rt TR
s 3 &= I

A mixture of the time rate and piece rate
plans is known as Time Wage Plan.

o R e 2 o TS 7Rz |

Job analysis means a process of
obtaining all pertinent job facts.

o 3 @B T A ISR Rl
RofR ¢oirt IR J&X |

A process of searching for prospective
employees for a job in the organization
is called selection.

( Continued )

(h)

(b)

3. (a)

(b)
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TR TR 4D T FE TGRS @R A
Hiewre TGROE 9 |

The concept of fair wage assumes a
wage which is more than minimum
wage and less than living wage.

Teerem  ofReEm W o Seerem
RO oS e AP IR FA 1 2+6+6=14
What is human resource management?

Explain the nature and scope of human
resource management.

51T/ Or

R e F441 | “7+7=14
Discuss the evolution and development

of human resource management in
India.

T fRes 2 TmeTem AR
s wfes RiSw *mesPiR e 341 |

: 4+10=14
What is human resource planning?

Discuss the various steps involved in
human resource planning.

9231/ Or
of 73 WA T @2 GO T TN S FCANS
AN FRITR IR 41 | 4+10=14

What do you mean by job design?
Explain the factors to be considered
before designing a job.
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4. (a)

(b)

(b)
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R s faan | sReR o Rgfes cwae
ot RfSH ooz 3o 41 | 4+10=14

Define recruitment. Explain the various
methods of recruitment in the context of
Indian industry.

%1/ Or

TSRO W 9IS ARIST Afrm afeR
Ry «oft Gt o1 14

Write a note on inductive training
process in an Indian organization.

R e SrRPTR R R 2 S S
q¥we TR e SReTeR Rea 39
I 5+9=14

What are the objectives of employee
training? Explain the need for employee
training in a modern industry.

°}q1/ Or

9B FRFR TGR WF @ET PPRT AR
HICEADT 41 | 14

Discuss the principles to be followed
for an effective wage and salary
administration.
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6. oo farmpE R I BIRER &= 5 (Bret ot : ]
4x4=1

Write short notes on any four of the
following :

(@) RIS oA SF TR RO e

o1 N1

Difference between Personnel
Management and Human Resource
Management

(b) RO T AR S A N

Difference between Placement,? and
Induction B

(€ &

Job Enlargement
(d) e AT
~ On-the-job Training
(e) If&oS TmAw
Personnel Development

(n =R T GR
Labour Welfare Services
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