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Answer the following as directed :
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The matters related to labour laws are
covered in List Il (Concurrent List) of
the Constitution of India.

(Write True or False)
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Industrial Relations also includes

~ community or public relations, i.e.,
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relations between industry and

society.
(Write True or False)
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Mention the ‘three actors’ of Industrial
Relations system.
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Gandhian Approach to Industrial
Relations is based on fundamental

principles of and

' (Fill in the blanks)
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INTUC was formed in the year

(Fill in the blank) -
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According to Labour Bureau, Shimla
wages and allowances are one of the
main causes of Industrial Disputes.

(Write True or False)
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Write short notes on (any foun :
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Scope of Industrial Relations

(b) STUPE FAEA MNET ORYRT

Gandhian Approach to Industrial
Relations

(c) SREW S Fwm QT TR

Characteristics of Indian Industrial
Relations System

(d) @3 o
 Hunger Strike
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Industrial Disputes

(n ¥ S

Works Committee
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Arbitration
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Elaborate the factors affecting Industrial
Relations.
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Discuss the settlement mechanism of

Discuss about the Industrial Relation Industrial Disputes.

Policies of the Government of India in the
post-globalization era.
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Discuss in detail about the different types of
strike.
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What do you mean by unjustified lockout?
Make a distinction between strikes and
lockouts.
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Discuss the preventive mechanisms of
Industrial Disputes. _



