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1. (a) ¥ SBRE [/F 79 : 1x4=4
Fill in the blanks :
(i) TS I TS 73 TR NS

I &= T

The difference between actual cost
and standard cost is known as

(@) e R Rewes _ Roma e &=

T |
Break-even analysis is also known
as analysis.
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(2)

(ii) 29 YO WA, LOFF 2N A 2ACTF

IRE AR |

is the combination of direct
material, direct labour and direct
expenses.

(iv) Teome Jfa 2 79 I Al g9
B
Fixed cost per unit with rise in
output.

(b) o1 & fagy foran -

Write True or False :

() &3 IR 0 IR P/V SRR Tals AR
[T |
P/V ratio can be improved by
reducing the fixed cost.

@) € Rl 9 @ BorR SNR=er

26P/160

Fergqice “REE fZoeR e 71 |

The origin of Management
Accounting is due to limitations of
Financial Accounting and Cost
Accounting.

1x2

2
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(3)

(c) = Tehl AR Sfereq 0
Choose the correct answer :
(i) RAPTE TS G RS/ AR IR AT
9 |

In . a printing industry, job
costing/process costing is applied.

(ii) CBTTE e I B b1 S/ e |
Standard costing is a method/
technique of cost accounting.

2. 5 G ot (R e fofi) - 4x3=12
Write short notes on (any three) :
(a) T4 SRER QAT SO
Rowan premium bonus plan

(b)) T[ARR R A0
Economic Order Quantity (EOQ)
(c) N [ OO
Labour cost variance
(d) =erETSY el Ry

Break-even point

3. (a) IRowEm o Ierce [ 3o 2 #fkwern o s
T f2orR e aikrnE /e 4+6=10
What do you mean by management

accounting? How does management
accounting differ from cost accounting?
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Lt

€T /Or

(b) ©FR SXPTR M/s. XYZ Trael feifwched, 2024
[ I@ @R R :
The following data have been extracted
from the books of M/s. XYZ Industries
Ltd. for the calendar year, 2024 :

-
1 TRTR SRS S 25,000
Opening stock of raw materials
OISR 1 ' 85,000
Purchase of raw materials
B! TR A R 40,000
Closing stock of raw materials
SRR #1329 I 5,000
Carriage inwards
TR (Wages)
297 (Direct) 75,000
*qrs (Indirect) 10,000

AT 2O I 15,000
Other direct charges
©I%! W% 5=+ 29 (Rent and rates)

B 92 (Factory) 5,000

Frfferm (Office) 500
ST T I 500
Indirect consumption of materials
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(5)

%
%4 (Depreciation)
TZNfS (Plant) 1,500
W[ (Office Furniture) 400
w2l (Salary)
Frfe (Office) 2,500
ft&er (Salesman) 2,000
S SR I 5,700
Other factory expenses
S LT I 700
Other office expenses
AT ST Nl 12,000
Managing Director’s remuneration
w5 R I 1,000
Other selling expenses \
RFOR 99 I 1,100
Travelling expenses of salesman
Rl eIl 1,400
Carriage and freight
PRE 2,50,000
Total sales
AN S IRy 15,000
Advance income tax paid
[RESE 2,000
Advertisement .
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(6)

of 5[ AT e Teomw 9z, P
e G Re1R 363 I 2 : 1 @ 3 FPTeS
=

@7 SRR+ Rfew s I o A e
ey 3400 10
Managing Director’s remuneration is to

be allocated in the ratio of 2 : 1 : 3 for
factory, office and sales departments
respectively.

From the above information, prepare the
different phases of cost and net profit.

4. (@) TR T SwE fE@ TR T elReeE
QT I W2 TR IR ST S
TEOIER BIRGT R 0 0 2+4+4=10
Define overhead. How are overheads
classified? Explain four reasons of over-
absorption and under-absorption of
overheads.

24T /Or

(b) B oo AfSBER Teenfre STHAT ACvR A S
oT5%, B ARIR T 2 | ATSRACOl S XOF
5 5 SHAS (FIROF W WE SHA 10 N
TS (IO 2 | 6] A IF AR BI *N
Y& 4fS Te T 80 H® T 200 AN A
T =W | Al AChRd AT R SAPRR
=
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(7))

A product of a manufacturing concern
passes through two processes A and B
and then to finish stock. It is ascertained
that in each process 5% of the total
weight is lost and 10% is scrap, from
which processes A and Brealize T 80 per
tonne and ¥ 200 per tonne respectively.
For the two processes the following data

are given :
Process—A Process—B
ABZT—A  2BR—B

A (5% RBorers) 1000 70
Materials (in tonnes)
A 35 (T f 57o) 125 200
Cost of materials (¥ per tonne)
T (D 28,000 10,000
Wages ()
TeomE IR (T) 8,000 5,250

Manufacturing expenses (I)
0 oo (B fRvrore) 830 780

Output (in tonnes)

SCSIFCO! 2CORI 2fS 517 I fefy IR 24eog o
FES 91 | (I A HF WHHG TGS SRS
SRS S POTS FF A1 I A1 (&= | 10
Prepare the Process Cost Accounts
showing cost per tonne of each process.

There was no work-in-progress in any
process.
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5. (a)

(b)

26P/160

(8)

‘IR e, wTee SRTEe e e 2z Fra
A A8 IW ~MwfS S T2 177 GIm w4
“Marginal costing is a very useful
technique to management for cost

control, profit planning and decision-
making.” Explain.

S<[T / Or

O] SAPTEI @AMf (i) FTeT AT TS
(ii) SIS Sl &Y % (i) Farom [ o
41 1 3% {E 351 T 90 5Lt 2P 591 A, (903

10

Faem R&ER kg w332 2+2+3+3=10

From the following information, calculate
(i) P/V ratio, (i) break-even point and
(i) margin of safety. If the selling price is
reduced to ¥ 90, by how much is the
margin of safety reduced?

=
7 R& 3,60,000
Total sales

2fs oo R o1 100
Selling price per unit

2ifS (ol “Afaéeee 3 50
Variable cost per unit

T 1,00,000
Fixed cost
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(9)

6. (a) 951 =AM TSNS 50% FHL-RTS F1T ¢
TE TLAMER ARTT 10000 (9B | @GR
60% F 70% STL-/Te #req «iRkwe fefy
390 | 10

60% SHY-*FT® (Fo1 IR o0 2% I =0
R R 1 3% 2P = |

70% FAL-/TS (01 AT o0 4% IfF =W
I fF o7 5% Z51 W |

50% STN-+rfge Sefrs afs b AR
T 495 T 180 WIF R 357 T 200.

oS (o115 Seopfre aR Teomw 395 T 180 wore
A 41e1% -

A company is currently working at 50%
capacity and produces 10000 units.
Estimate the profit of the company when
it works at 60% and 70% capacity.

At 60% capacity, the raw material cost
increases by 2% and selling price falls
by 3%.

At 70% capacity, the raw material cost
increases by 4% and selling price falls
by 5%.

At 50% capacity, the product cost is
T 180 per unit and the selling price is
¥ 200 per unit.
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(10 )

The unit cost of T 180 is made up as

follows :
*

b1 T 100
Raw material
T 30
Wages
IR T (40% &) 20
Factory overheads (40% fixed)
2P 9 (50% 29) 30
Administrative overhead (50% fixed)

180

2«1/ Or

(b) T 7 et & 2 SH-Ee wiRkEee 91 FeEw
TS TR A1 @ (o 302 I+ |
Ao S| Fefw 4 1 2+4+4=10
What is standard costing? How would
you distinguish it from budgetary
control? Point out the limitations of
standard costing.
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Paper : COM(MKT/BNI/HRM)C5A

( Advanced Human Resource Management )

1. (a) ==© Ra@m o @ R @ e

1x4=4

26P/160

Write True or False of the following :

(i) TR o <o @Ry gente s

(i)

(iii)

()

Human resource management is a
proactive function.

TRE 7% ARTEA bl TRIGTR RIS
TG =9 AR F5TS Te® 1= |

Human resource planning is not
concerned with future requirement
of human resources in an
organization.

TR A xR PRSI @ 1 T
AT ST T @3 AfF |

Employee selection is the process of
attracting capable applicant for
employment.

HooR TVEE GO ARSI TR
SFSBER T-Tfe /T IR I °f{]
ol AR TS TS|
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(12 )

Compensation package is
concerned with the value of the
goods or commodities destroyed by
the employees of an organization.

(b) N SREAR 7 3} : 1x2=2
Fill in the blanks :

(i) T S0 A (e W At R
<Ol UfSBR T TAmEPTE TEE e
“ffv1fere 3T |
Human resource management is
that process of which develops
and manages the human elements
of an enterprise.

(i) R 9o HameR Te |

Advertisement is one of the
sources of recruitment.

2. 5 G o (R e fof) - 4x3=12

Write short notes on (any three) :

(@) TFR STom ARGERR MRAE IR
Environmental factors of human
resource management

(b) e SRR Tex

Internal sources of recruitment
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(13)

(c) SfeEs

Induction

(@ 39 Rerd
Job analysis

(e) FHES fomel

Diversity at workplace

3. (@) 95192 TR IO AfSHI ARTEAS T+
oo ARG FHE SR AT F47 | !

Discuss the importance of human
resource management function in the
management of a large manufacturing
enterprise.

§24r /Or

(b) SREIHS T FoW HREEN GARIPT WE
Tmeee R Scee 91

Discuss the evolution and development of
human resource management in India.

4. (@) T T ARIEA PO AR IR SCEH
et 11

Discuss the nature and significance of
human resource planning.
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(14 )

%237 /Or

(b) €B1 TR TP SRS TR T “AREE] 2go-
TR e PN R SR ez
O 47 |

Discuss the points you have to consider
in preparing a human resource plan for
large business organization.

5. (a) afrsm RfSq iz am w1 10

Explain the various methods of training.

%337 /Or
(b) “‘eiffreed eSS o R eeRRE Soascsy
=S SI9R_OR 1”7 SICe=1 541 |

“Training offers innumerable benefits to
both employers and employees.” Discuss.

6. (a) oo AROER o f 312 2R S
T 0@ 10

What do you understand by
compensation management? Explain its
objectives.
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(15 )

531/ Or

(b) FOER SAfdesiTe [RE wF  SARen
SRR S 4 |

Discuss the financial and non-financial
incentives in motivating employees.

* %k %
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