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( Cost aud Management Accounting I

1. (a) rttfr tq6<T< T{.t F{r : txe=l
Fill in the blanks :

(t) sffs IIT qf+ {FI?F TrT?t qfq-{ effeFf,rS

lBvmwr
The difference between actual cost
and standard cost is known as

@ q'rsT fiTfizmq-+ frca{q IR* qar

{1I I

Break-even analysis is also known
as _ analysis.
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l2)

(tu) 
--r.'E 

$sl'sqNn, sl\51'srIIqrs SErs
lr-v< qqB 

r

is the combination of direct
material, direct labour and direct
expenses.

(iu) Gqtrnq lR q'rq R< <n g& qos
q{l

Fixed cost per unit 

- 

with rise in
output.

(b) qur c< ftq fr=fi , 7x2:2

Write True or False

(t) fr< ss gI"{ TR Piv q-flrq{ ffi fit<
"nR r

P lV ratio can be improved by
reducing the fixed cost.

@ frfu futt qrs rr Rort< qrKqqr
1p"ffifi1 flfufardT Rur1< W-< < r

The origin of Management
Accounting is due to limitations of
Financial Accounting and Cost
Accounting.
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(c) l3q ffil <tR CRrs-<I : tx2=2

Choose the correct answer :

0 q{HrEr Ezqnas v< rEiTeroq +Ei ercsrfl

T{I E{ I

In a printing industry, job
costing/process costing is applied.

(u) &sr6 +Er <H RDr"Fr <h ta&7d,ro r

Standard costing is a method/
technique of cost accounting.

2. DT 6brot fu fn 6q6-a ftffi) ;

Write short notes on (any three) :

(a) <'v4 qf]qq c<HrD qIDfr

Rowan premium bonus plan

(b) ffi-s q6< T<rffiE
Economic Order Quantity (EOQ)

(c) SEI TIT e,Frq]

Labour cost variance

(d) qlqalsrt qTel ftT
Break-even point

4x3=12

3. (a) flfuT{rfut fi6q ft pr r o1ftq-aa R':r"rqr+
<ll RDrr{ qrw {cF{rq{q ft ftr 4+6=10

What do you mea.n by management
accounting? How does management
accounting differ from cost accounting?
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t4t

qw /or

(b) Effi \5erq< Mls. Kyz B-cqfifr frR6w , 2024

<fi qlz< 6flil ?q(q' :

The following data have been extracted
from the books of M/s. XYZ Industries
Ltd. for the calendar year,2O24 :

25,000ciulclrfi<q€ftreK
Opening stock of raw materials

ciurc]cfu@{
Purchase of raw materials

cfr6rmft{fffiQwK
Closing stock of raw materials

wSffi-{qq${
Carriage inwards

rER (wages)

gsr$ (Direct)

'|-C{IIF (Indirect)

q'ffHlgEr5F{R

Other direct charges

\e-l-q qT q-{Til ql-< ( Rent and rate s )

Eq{k-{ fi (Factory)

TI{rs{ (office)

n5atsFcl:ifr<IT

Indirect consumption of materials

85,000

40,00o

5,000

75,000

10,000

15,000

5,000

500

s00

26Plt6O (Continued )



(5)

urqs{ (Depreciation)

lQ"ft (Plant)
q6-{FT (Oflice Furniture)

qT{qr (Salary)

TFtqn (Offrce)

fir+rc=t (Salesman)

q-{nfl$q{k-{<Lq

Other factory expenses

\{-{r{JTIdIqNT,T

Other office expenses

qfoaaaqqcmfi flfurfr-$

Managing Director's remuneration
qap1ffi<jn
Other selling expenses

frrcsr<qqq<;'l
Travelling expenses of salesman
-c-SEIgr

Carriage and freight

{bfrfr
Total sales

qDlqr+'q 
"rR-cnq

Advance income tax paid

fret"n
Advertisement

t

1,500

400

2,500

2,000

5,7OO

700

12,OOO

1,000

1,100

1,400

2,50,000

15,000

2,000
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4- (a)

(b)

(61

flfiDrq{ qKFIT{ ttfufr-$ Bq"fiqq og, +tf+*
qr+ frfi frqorq <rr< Tqfl@-fl 2 : t : 3 qt"nss

ftqr Es r

s"K{ sqfiTK'm frF{ q-(rr< <rq qlr srfs qls

fiqk o-qI t 1o

Managing Director's remuneration is to
be allocated in the ratio of 2 : L : 3 for
factory, office and sales departments
respectivelY.

From the above information, prepare the

different phases of cost and net profit'

GqR rn-{ xgt frfi r GqR <nK c{ftR-qq;l

crafs r-{l E{ ? t'tR raq qf}6,naq qr
WfCffifi DTRtt TFl <il{n T<t r 2+4+4=10

Define overhead. How are overheads

classified? Explain four reasons of bver-

absorption and under-absorption of

overheads.
qffif /or

eh Gq{rqq gf'ctl-dl Eq'rrfrs wfr gzuq A qliF

flr5q, B EKR q--'lB q{ I sfcsrFttl l-{TE -rsr-{r

5 slfl sq1s Cqrsfl;t q{ qrc IE-{fl 10 slfl

sfllflE CqFFFH qT I eZuq A qrs gzDq BT "FI

Iefl6-6{ E& fd\5 t 80 qf+ < 200 EXII*K 'FI
qlE{q < r Snbr gzEq{ ffi< uaq vesqfq ftTI

t<q :
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A product of a manufacturing concern
passes through two processes A and B
and then to finish stock. It is ascertained
that in each process 57o of the total
weight is lost and 10% is scrap, from
which processes A and B realize T 80 per
tonne and ( 200 per tonne respectively.
For the two processes the following data
are given :

Process-A Process-B

floq-A fle'\-B
lnfr (hqfut"is) looo ro
Materials (in tonnes)

mft<lq (tsG3-ds) L2s 2oo

Cost of materia-ls (T per tonne)

I-gl? (! 28,ooo lo,ooo

Wages (t)

G<"rmq <T{ (<) 8,ooo s,2so

Manufacturing expenses (t)

$b<"rm (BT{RD1"rE) 830 zso

Output (in tonnes)

ezrcrs& ercu-q{ sG b+< <t-{ fr.ft TR fiEqREr"r
$.€E T-{I r aifl qNfr wF qftqtg {"qs wFK
qrcft qrc pels reK {R.1fr <-<r ?<eq r

Prepare the Process Cost Accounts
showing cost per tonne of each process.
There was no work-in-progress in any
process.

i0
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s. (a) '?m frl-qt, qrsr tR{-fl* qre frfig :r-qq flft
<te< er6r qt{ flq.& qE rqKT r" Tfirfi +-EI r 10

"Marginal costing is a very useful
technique to management for cost
control, profit pianning and decision-
making." Explain.

V41t /Or

(b) sffi Ecrr{q{ cTlr{ft /,/ elgr qrsfr--{ q-flr
ri, q'rgTEls< rT\9-r fiT qr-s r,r, fr-{"m fr-fr flfiT
T-{ I qfr fi-ft p ( eo trflfE qrn T-{r q{, cscs

fi-flffi frdt< qRqlq ftir+ E'< ? 2+2+3+3=10

From the following information, calculate
(i) P /V ratio, /iy' break-even point and
(iii) ma:.gin of safety. If the selling price is
reduced to T 9O, by how much is the
margin of safety reduced?

T

{'rfrfi 3,60,000

Total sales

rtr cuntufr&p 1oo

Selling price per unit

efr ceffi.c- {fu{q-qr{ so
Variable cost per unit

eft<I{ 1,oo,ooo
Fixed cost
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6. (a)

(et
qfi csr flAq r6qns soz rrd-fl{Burtrsm
qr+ sqflqaq "rRvq roooo conb r cor-nftctr<
60% qrs zoz ffidi-qdrc qrgq ffiqlq fr.fT
TiII I

ooz xqd-fl{r'c- 6for {qfu yt 2% G qg
qTr fr-fi Tfl 3% RH qr r

7oo/o1H4r1dTE cffl mAR Iq 4% G <s
q+ fi-6 T{, s% RH qr r

sov" ltqqfi-ffi{s tq"nfu g& cent qmft{
tsnq-{ t<D t 180 EriF frfr p T 2oo.

gB csnbtqtfroqtqA-{tqfltl ?KD < i8o sqe-
frgt fi.R t

A company is currently working at 50yo
capacity and produces 10000 units.
Estimate the profit of the company when
it works at 600/o and TOoh capacity.

At 600/0 capacity, the raw material cost
increases by 2% and selling price fails
by 3%o.

At TOyo capacity, the raw material cost
increases by 4% and selling price falls
by 5%.

At 50% capacity, the product cost is
t 180 per unit and the selling price is
t 20O per unit.

10

26Plt6O (Turn Ouer )



(10)

The unit cost of T 180 is made uP as
follows :

{
cfrutcnft 100

Raw material

rg" 30

Wages

TFHm1I{ (40% &r) 20

Factory overheads (4Oo/o fixedl

emlTAn${ (s0% Rq) 30

Administrative overhead (50o/o fixed) 
lg'

qevTt / Or

(b) {I;rs rJr fr-qm ft r qm-<Lq{ qRros$-<t fis"aq<

f{rutrt< "nqf+i c+rq%q ft.ft TR-qI? {Hs <t-{

fi-q"tfi qqt<q-sr6<t< ft.fq f,{r t 2+4+4=lo

What is standard costing? How would
you distinguish it from budgetary
control? Point out the limitations of
standard costing.
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Paper : COM(MKT/BNI/HRM)C5A

(Advanced Human Resource Management )

1. (ai vey fr$z-{K'tur o fiqI frtt : Lx4=4

Write True or False of the following :

(t) {rl-< rEfi flfiErE-{r efrq flqlfts et{r

Human resource management is a

Proactive function.

ftn qI{-{ {-etk ,rR's-drT qbr qifi+< ER{'sq

{Ft-< {EfiT flLqtqfrq-q{ qqs q&s i-$ r

Human resource Planning is not
concerned with future requirement
of human resources in an

organization.

(nt) Tff? <tqfr ?<q. fi1&r <r.{ fil5r <I qr
flft-$ qrcfu <'fl qr efrv t

Employee selection is the process of

attracting caPable aPPlicant for

emplo3rment.

(iu) qBT<qq rt<G qbl ert.r$H< T{hAr-sre

$f'eh{eh{ {-q-"i& Ki{ sil< qmk sR{
qrfi TqI{ q5lE q&s r
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Compensation package is
concerned with the value of the
goods or commodities destroyed by
the employees of an organization.

(b) qTft rRcrn T etrr 
'

lx2=2
Fill in the blanks :

(t) qw< r-fi flRDIEqr ?<q qr $rsTi fr
qh s&fiT{ qH< $'nnr{T< barrq w+
"rffiw re< r

Human resource management is
that process of _ which develops
and manages the human elements
of an enterprise.

@ R-q'r+ qbr frffirqr _ tqq r

Advertisement is one of the _
sources of recruitment.

2. u1 6ro fr"{r (fr corzat frfiEr) : 4x3=12
Write short notes on (any three) :

(a) {riK q*fi {R5rq-rT{ flRlTtrf T.lr$ql3
Environmental fa.ctors of truman
resource management

(b) fi1&< wqmq Eqq

26Pl160

Internal sources of recruitment
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(c) E&r-$

Induction

(d.) +{ ficmq

Job analysis

(e) Tltlrg B.{-st

Diversity at workPlace

g. (a) ebrlqs $qo1maffi<6aqm flEtH "IREr+{ExtT<
q-flr? efRDIT{.t 3.1{q e+E qrcqlDil T-{I I

Discuss the imPortance of human
resource management firnction in the
management of a large manufacturing
enterprise.

qwl /Or

(b) sl-<E<{b {r{-< q'a{q flfurfi< 4'qR'sn qrc

o-dr-fi fiqcq qrErr{ s-{I t

Discuss the evolution and development of
human resource management in India.

4. /a/ qnq n-op o1frE-6-a5q erg& vt+ sl<fld \qr6EIE-{

q{I I

Discuss the nature and significance of
human resource planning.

1t

11
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VWI /Or

(b) <tt g< <l-fit{ q(ttfi {Ffir T-"p?'rR"qs-{T sr€s-
Tir6r{ {r{E Vfr Arqu-lr TR-{qtrTT frHqI3
qraqIDTI sil |

Discuss the points you have to consider
in preparing a human resource plan for
large business organi zatson.

s. (a) sfrmfi frEa "mnw{q rHiT $-fl I

Explain the various methods of training.

9w /or

(b) "sfrm.cq mWr qs fiTB$"r+te Erg1ulta[
qlg w5l3gB;" rry-6EJ6q1 3-91 1

"Training offers innumerable benefits to
both employers and employees." Discuss.

6. (al w&5t qfurq-{T $rt ft {qr ? QrK brmrq1q
Tfi?TJT TiII I

What do you understand by
compensation management? Explain its
objectives.

10

10
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VW /Or

(b) T{hR q{sfi-s-fiqs frCn q?F \q-{Rq{
Ufr1+q< qnq'I5;[ srfi |

Discuss the financial and non-financial
incentives in motivating employees.

***
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